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Public Services Health & Safety Association (PSHSA) works with Ontario's Public
and Broader Public Sector employers and workers, providing occupational health
and safety fraining, resources and consulting to reduce workplace risks and prevent
occupational injuries and ilinesses. These are justa few of the sessions we have

coming up.

A Message from PSHSA

Course Availability
If you don't see a course available in your area, or you are interested in
hosting a course in your region, let us know!

Contact Adrian Varao, Business Development Manager, Training

Solutions: AVarao@pshsa.ca

Contact PSHSA's Customer Service team:
customerservice@pshsa.ca

New From PSHSA

Aging Workforce.....Decreasing the Impact Webinar
Is your organization prepared to address the impact that an

aging workforce may have on occupational health?

42% of the Canadian Workforce currently is in the 4564 age

group and it is predicted to continue to rise.

What strategies do you have in place to create an . .
environment that supports a safe and healthy aging £ {&; PUb"? Services -HGT'OHh
workforce? & Satety Association™

Your Health. Your Safety. Our Commitment.

This session will provide you with a better understanding of

the definition of Aging vs Healthy Aging, and how Aging

may/or may not impact Musculoskeletal Injuries, as well as

our Cognitive and Mental Health at work.

Current research suggests that organizations that support
healthy aging will be beneficial for productivity as well as society.
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This session will provide some practical suggestions to support the aging workforce.

October 23, 2017 from 12:00pm - 2:30pm

Establishing a Personal Safety Response System (PSRS): What

Organizations Need to Know Webinar
Violence can occur at any time. The Occupational Health and
Safety act requires workers be provided with a mechanism to
quickly signal distress and summon immediate assistance,
when workplace violence occurs or is likely to occur. One
way employers can do this is through the use of Personal . .

Safety Response System (PSRS). A PSRS leverages 24 e&; Public Services Health
technology and procedural best practices to effectively

manage a violent event and limit the extent of harm.

& Safety Association™

Your Health. Your Safety. Our Commitment.

The Public Services Health and Safety Association has
developed a PSRS toolkit that is designed to help community
and healthcare organizations establish an effective PSRS that
can effectively summon immediate assistance for impending
workplace violence situations or an incident in progress.

This webinar will describe the PSRS; explain how the PSRS is a component of existing
programs, processes and frameworks within an organization. In addition the webinar will provide
an overview of practical information regarding PSRS devices, procedures, training and
implementation; and easy to use tools that can help establish a PSRS.

November 28 from 12:00pm - 2:00pm

Security Program as Part of a Workplace Violence Prevention: A
Security Toolkit for Community and Healthcare

Organizations Webinar

Assault, bullying, vandalism, theft and property damage are
unfortunate realities in today's community and healthcare
workplaces. The Ontario Occupational Health and Safety Act
(OHSA) requires employers to take every precaution

reasonable in the circumstances to protect employees and it .
&) Public Services Health

& Safety Association™

Your Health. Your Safety. Our Commitment.

also outlines the requirements for workplace violence and
harassment prevention.

Security is an important part of any workplace violence
prevention strategy and it involves preventing and/or
protecting individuals from harm or injury and preventing
and/or protecting property from damage or theft.

This webinar will provide insight into security requirements and provide an overview of the newly
developed Violence, Aggression and Responsive Behaviour (VARB) Project Security Toolkit that
can help organizations, with or without designated security personal establish an effective
security program.

September 25 from 12:00pm - 2:00pm

Ministry of Labour Healthcare Sector Plan - Acute Care Webinar
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PSHSA is hosting a joint webinar with the Ministry of
Labour. Beginning September 2017, the MOL will
implement their Healthcare Sector Plan, which has a focus
on Workplace Violence Prevention in Acute Care
workplaces. . .
¥ Public Services _I-lg-alth
Attend this webinar on September 12th at 12:30-1:30 pm to & Safefy Association™
find out how this may affect your workplace, what the R AT IR e 15 e
primary focus of the initiative will be, and what resources

PSHSA has available to support you.

September 12 from 12:30pm-1:30pm

Return to Work - Legislation and Program Development

Classroom Training

PSHSA's Return to Work: Legislation and Program
Development is a half day course that provides
information on the legislation requirements and
developing a return to work program. The program also
includes information on roles and responsibilities,
procedures and policies, duty to accommodate and bona
fide occupational requirements that impact job retention.
There is also sample documentation in the appendix
section. By the end of this course, participants will be
able to identify and describe;

e Workplace trends that impact return to work

e Benefits of Return to Work Program

e Applicable federal and provincial legislation related to people with disabilities and return to
work

e Elements of the return to work program

e The five steps in the development of a comprehensive return to work program

Learn more

Return to Work - Claims Management and Privacy Classroom
Training

PSHSA's Return to Work: Claims Management and
Privacy is a half day course provides information for
persons responsible for managing the return to work
program. It is designed to provide basic information for
managing the RTW process including return to suitable B
employmentin atimely matter. Specifically, this course
will walk participants through the life of claim until the
end of the daim process including a focus on privacy,
confidentiality.

By the end of this course, participants will be able to
identify and describe; Describe the steps involved in case management and implementation of
the Return to Work program including:

Benefits of disability management

Life of aclaim

Managing the RTW program

Role of the supervisor in RTW process

Privacy, Confidentiality & the Return to Work Process

Learn more

Fatigue Awareness Classroom Training Program


http://r20.rs6.net/tn.jsp?f=001o8LQSM-bocYhjHhxGtwAKMeWY5ktlvQPJth-1LTCWEPLyZUf2C5576TsB-91ZpFBcVsYOGgV7P-8MEYwEO0zLFkqxY7Kjr42ltz0W9CcSJRZJq_EJy0sR1uiBD_kD35G5ptzH3cwW9CECjAGq-lDNyY4k4nWh0ji51_1JVUneGF_4yH8m2FpJ8d0IA46yz1w_8qGpCbhat1H3OWqd3tmVHPysYSfNkW5-uRVkbEk5cSpCFRiSUK8e_Z7XGwSEFcQ6x_8BG7qkBsx1uhOx23tB-PhBiFnL2_q&c=&ch=
http://r20.rs6.net/tn.jsp?f=001o8LQSM-bocYhjHhxGtwAKMeWY5ktlvQPJth-1LTCWEPLyZUf2C5578oqeAGCsmlbIw8dbNkD1TWNn8UJkwzu8msy_NfqlgS8QZC9QAGJ7UGCIdrL2zyKI8sIZtnu4RyTS7eqs1Uj7YkHR7L_o3gnzB66nZnY92cZqZdXEHUc15-DfM3ZXqHeEYvcDALyqI73Ip-sW8miuwrPc3yays2VIihc7IQQrtd7PRRn4ktgBCaGX2uOYBeaFlpyvWiUZCIhG9qrJmf4QYY=&c=&ch=
http://r20.rs6.net/tn.jsp?f=001o8LQSM-bocYhjHhxGtwAKMeWY5ktlvQPJth-1LTCWEPLyZUf2C5578oqeAGCsmlbG3-ARvPzOHxQyibKhC0E4DLgHSX5Q5jM3SZRoxGADVcPP7fCJvNLUx8OgGfhfe6cL-nxoOlKLXe_9QxCZkdnbd0DyhNz3yCnok8UMP7MBR0D0EUGJtWq86KGxLNqZGSfO2b04o7YlKFZJNatQnA54oh7XXaB-Ybp4ETRQNIMnIV5564dUCyLH5JcZnNHlXH6&c=&ch=

Fatigue has the ability to affect a person both mentally and
physically. Fatigue increases the chances of making errors at
work, therefore making it a workplace health and safety risk.

Applicable to any sector, this awareness course aims to
provide a better understanding of fatigue and the importance
of sleep. Those who take the course will gain a
comprehensive perspective on the risks associated with
fatigue and the intervention and prevention strategies that
can be implemented.

Mississauga: October 17, 2017

Health and Safety Representative eLearning
As per the Occupational Health and Safety Act, Ontario
workplaces with 6-19 employees regularly employed
and no Joint Health and Safety Committee (JHSC) are
required to have a health and safety representative. The
main purpose of a health and safety representative is

to improve workplace health and safety. Primarily, a
health and safety representative identifies workplace
hazards and makes recommendations for improvement.

PSHSA's Health and Safety Representative training

program covers the fundamentals of workplace health

and safety induding responsibilities and duties, legal requirements under the Occupational
Health and Safety Act, hazard recognition and control, workplace inspection and investigation
techniques and prevention resources. This eLearning course will cover the essentials of the role,
induding how to:

Identify and control hazards,

Resolve health and safety complaints and issues,

Participate in investigations of work refusals,

Develop, implement and monitor programs,

Inspect the workplace on a regular basis, and to

Investigate incidents and accidents such as critical injuries and fatalities

Learn more

Health and Safety Orientation eLearning Bundle

The Health and Safety Orientation eLearning bundle S
provides three mandatory courses at a discounted rate.

Get three eLearning modules for the price of two l wae
($40) and ensure that you stay compliant. This
health and safety eLearning bundle consists of the
following courses:

WHMIS 2015

The Workplace Hazardous Materials Information System
(WHMIS) 2015 is Canada's new national hazard .
communication standard. The eLearning module I === | F |
provides information on the new WHMIS 2015 standard

as well as WHMIS 1988. This design aids learners in identifying the new requirements and
changes from their previous WHMIS training while achieving compliance for both. Length -
Approx 1.5 hrs

Workplace Harassment

This eLearning module provides an overview of existing statutory requirements for workplace
violence and harassment under OHSA and the extended obligations arising from legislative
changes. This eLearning module contains the information and resources that you need to ensure
that you understand current legislation, organizational policies, procedures and protocols around
workplace harassment and sexual harassment. Length - Approx 1 hr.

Worker Awareness

This eLearning module informs workers of their legislated health and safety rights, roles and
responsibilities in relation to workplace safety. The intent is to assist Ontario workplaces with
compliance to Regulation 297/13 Occupational Health and Safety Awareness Training.
Participants will also learn about the Internal Responsibility System, supervisor duties and
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common workplace hazards, incduding Regulation 860 (WHMIS). Length - Approx 1 hr.

Learn more

PSHSA & IHSA Partnership: COR Essentials eLearning
Infrastructure Health & Safety Association (IHSA) has
committed to extending its reach across Ontario,
while maintaining excellent development and
implementation. IHSA has recognized eLearning as
an opportunity to achieve this goal. Learning offers e .
acoessible learning to those who may notbe able to s COR'™ Essentials
attend a traditional classroom training session while
maintaining strong instructional best practice.

To achieve their goals of affectively digitally educating
Ontario workers, IHSA has partnered with PSHSA -
afellow health and safety association that has proven
expertise in eLearning design, development and
seamless delivery of e-content.

PSHSA will be working with IHSA to convert
traditional dlassroom courses into effective and interactive eLearning modules, and help realize
this component of their strategic plan. PSHSA will perform all eLearning development as well as

provide hosting solutions, including learning management via a learning management system
(LMS).

PSHSA and IHSA's first collaborative eLearning effort is called COR Essentials.

Both health and safety associations are looking forward to moving its partnership towards the
common goal of a healthy and safe Ontario workforce.

General Courses

JHSC Certification Part 1
Blended Training Program

We encourage you to complete the eLearning component of our course
for free. If you are happy with your eLearning trial you may purchase
the full course at any time to attend the dassroom component!

Click here to receive access to the eLearning component of our JHSC
Certification Part 1 Blended Training Program.

Appropriate for all sectors, this program is the first part of the
training process for individuals to be certified under guidelines
established and enforced by the Ministry of Labour. Workplaces that
regularly have 20 or more employees must have at least two personnel that have completed the
certification training.

Upon completion, participants will understand the relevant legislation, their legal rights and
responsibilities, common workplace hazards and key steps to addressing these hazards.

The JHSC Certification Part 1 - Blended Training Program is made up of two parts: JHSC
Certification Part 1 eLearning (2 modules, 6.5 Hours total) JHSC Certification Part 1 Classroom
Session + Evaluation (2 Days).

At the end participants will:

Understand relevant legislation.

Understand their legal rights and responsibilities.
Learn about common workplace hazards.

Learn key steps to addressing these hazards.

PWON

Learn more about the FREE trial.

Though you will not register for your classroom session until you have completed the
eLearning component of the course, the following upcoming session dates can help
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you plan your time.

Click here to view upcoming JHSC Certification Part 1 Blended course dates.

JHSC Certification Part 1
Classroom Training Program

This program is the first part of the training process for individuals
to be certified under guidelines established and enforced by the
Ontario Minister of Labour.

Appropriate for all sectors, this 3-day program assists JHSC
members with issues particular to their work environment.
Management and worker members receive training in the
significant hazards found in their workplace.

Atthe end participants will:

1. Understand relevant legislation.

2. Understand their legal rights and responsibilities.
3. Learn about common workplace hazards.

4. Learn key steps to addressing these hazards.

Hamilton: September 19, 2017 Vaughan: October 10, 2017
Waterloo: S eptember 26, 2017 Waterloo: October 11, 2017
Sault Ste. Marie: October 3, 2017 Collingwood: October 16, 2017
GTA West: October 3, 2017 St Catharines: October 17, 2017
Cambridge: October 10, 2017 Toronto: October 17, 2017
JHSC Certification Part 2

General Workplace Specific Hazards Training

Prerequisite: Certification Part One Training.
You must take Part One before Part Two, according to the new
Training Standard which took effect March 1, 2016. "

This program assists JHSC members with issues particular to their
work environment. Management and worker members receive
training in the significant hazards found in their workplace.

At the end participants will be able to:

1. ldentify the hazards commonly found in educational and
cultural settings

. Describe how they may cause injury or illness

2
3. Effectively recognize and assess these sector specific hazards
4. Outline methods for controlling them

Participants will also learn about relevant legislation, standards and guidelines.

Mississauga: September 25, 2017 Kingston: October 25, 2017

Working at Heights Training Program
Blended

The Working at Heights Blended Training program is made up of two parts:
1. Working at Heights Basic Theory eLearning Module (3 hours)

2. Working at Heights Practical Classroom Module + Evaluation (1/2 Day - 1 Day
depending on # of participants)

The program indudes information about how to work at heights safely, as well as practical
application of skills.
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http://r20.rs6.net/tn.jsp?f=001o8LQSM-bocYhjHhxGtwAKMeWY5ktlvQPJth-1LTCWEPLyZUf2C557-BMTL2gsV4nQADLyyfxBHE6LGyGPWbc0dxApqcggiCGuz4edVY5AJ0ev1FqJjbe0fx72hgC8OI4-d0EjHX0vi1UvNXb3Z3quuYvSoopAjsjxpz0whczRtqod-nZPN6vLkdjJ_Lwem8n_nmQiIiiYMexqSGsABfg2UpxY-xxBG_YMmEQ_QmMflG4GN4Z49685m7k0O-lZULoO8twKF0sjvkKgQrGqVzJqvomN__mA3barRYBGmA3FhWvC5zWqvOYUQ==&c=&ch=
http://r20.rs6.net/tn.jsp?f=001o8LQSM-bocYhjHhxGtwAKMeWY5ktlvQPJth-1LTCWEPLyZUf2C557-BMTL2gsV4nJ2ly3hFQPU86QikvHfEAVCOM6vU56GFtDD0u-PA3qpldvUw4Rz3i5k94t8_3zWWgAm1CNVdGaV8cw8yrD1_MfG47SyafKwqXX-57j6ySZktwUvjlFb9sdCTuKMki46fcXXLjxyaTqSHbINwokqBjN0QHsRIh3WASFlvl8i6xCEO4bxjpNXj16uDaP5Mu6sPWDQEVicTiOuWtQpSoUW2TYrn1Qmg157adX3BvU-7IZhk6SrnFOG-vPrSXsP1U0UOE&c=&ch=
http://r20.rs6.net/tn.jsp?f=001o8LQSM-bocYhjHhxGtwAKMeWY5ktlvQPJth-1LTCWEPLyZUf2C557-BMTL2gsV4ng5hqplhHiouQwW1rxkYq5uPM_kd73mviUdffH9YanjCPC63kT8u9BaZv7X_f-mqBcxgbMNjOrrKBMHa1aUE17cH0Mloiu1AAA34b_WdALqGTZc1Hr-ObcOGdVnIgI03I_6O-N--CDLHxWjchRbYHUFf_BENgQd_HNbfI5iDiyVW7BZ0eIJk82Gza105Rk3pBGeDnoITa-7nv5Yt2PpBM5IjwBvFt-c9YqYurS0KEWi71oDnJRKlVnQ==&c=&ch=
http://r20.rs6.net/tn.jsp?f=001o8LQSM-bocYhjHhxGtwAKMeWY5ktlvQPJth-1LTCWEPLyZUf2C557-BMTL2gsV4nG8EDhDAlLJJJ-cCmTZ4kE38chNRJxjHkjLQdTfbUeuXBomKFSR4Tnt4BiS9k3JqK9FFfRmLat8ScupYpkJ3qF5qsf-nK2SfIf6gcTS9pPuO8xUJDchneD6Cu1e3nOzghaE-GN7H-0N0uxu7Xyi9znk0RNzxvMwBjWKex9f-_DvQ8HAjpFs07owJEoXPu1Hekwn_IUSyF8M3E2BO-dQ3NW5qks3COndKHnGZBPG9MV6OcO2bYKGGuyQ==&c=&ch=
http://r20.rs6.net/tn.jsp?f=001o8LQSM-bocYhjHhxGtwAKMeWY5ktlvQPJth-1LTCWEPLyZUf2C557-BMTL2gsV4nzhzmh7Tg6Y2P3cJSqZfEfZkkr3COtDdMNHSI7hMU9reeRVK9BrV35w0fa7QER8g67J97MUHaMLGGE9PE6NLiVQQ2r5EibPeoPPHA5qwupIan-Kg9c_OC6Td2wB9rln7B5i5KBhumBtnOzDM_8WtW6V3yMih4FYJJ1tMdtJDOCe_Gp1t-vr93seS6SI5210Q3g7-hjCyehBRidoekLG49ZYxM62TFpzggLlFv41vMcdv9uWgk0xwvYJSlFZfubJXXJhwwpbg0lZiyrvRyeGSOPg==&c=&ch=
http://r20.rs6.net/tn.jsp?f=001o8LQSM-bocYhjHhxGtwAKMeWY5ktlvQPJth-1LTCWEPLyZUf2C557-BMTL2gsV4nufzICGA7RmAoB3s0e-471KDVn8dDvWxhrqh4tE_O91oBER9XaLF3iNGQNvLDLIjMd5QZ7OnkIwe-FuKR88KUfHRmeeLklgDw55sYxRlVqpMjfmPQ0ZDeHzkttE7tyFZx2-UT6iBqI9QX37Cda_eY-WXrjLwWuE06oA5JhWuEgjmOjmD2P-BZ4H86beMh7ce_GNB-txkaSW_Q70FV4E03pHDKFatX8HiBfq31jZ5suNA_WH2nk7PTJDlwciWTzbne&c=&ch=

Upon completion, you will know the hazards, how to protect yourself
and ensures you know how to properly use, inspect, don and doff your
equipment.

This training is applicable to all employees at all levels across all sectors
whom work at heights.

Reminder: All workers who use fall protection on a construction project
must complete an approved working at heights training program. This indudes workers who
met the fall protection training requirements of the Construction Projects Regulation prior to
April 1, 2015. The Ministry of Labour has now extended the transition period by 6 months to
October 1, 2017. To learn more dlick here.

Upon registration, instructions on how to access to the Working at Heights Basic Theory
eLearning module will be emailed to each learner. This eLearning module, including the quiz at
the end, must be completed and passed before you attend the practical dassroom session.
Once you have completed the eLearning component and passed the online quiz you will be
required to sign up for the Practical Classroom Module if you haven't already done so. Available
dassroom sessions for the classroom component can be viewed below to help plan your time.

Click here to view upcoming Working at Heights Blended course dates.

Working at Heights Training Program
Traditional Classroom

This full day program includes information about how to work at
heights safely, as well as practical application of skills.

Upon completion, you will know the hazards, how to protect yourself
and ensure you know how to properly use, inspect, don and doff your
equipment.

This training is applicable to all employees at all levels across all
sectors whom work at heights.

Reminder: All workers who use fall protection on a construction project must complete an
approved working at heights training program. This indudes workers who met the fall protection
training requirements of the Construction Projects Regulation prior to April 1, 2015. The
Ministry of Labour has now extended the transition period by 6 months to October 1, 2017. To
learn more dick here.

London: September 13, 2017 London: October 11, 2017
Lynhurst: September 15, 2017 Ottawa: October 18, 2017
Lynhurst: September 16, 2017 St Catharines: October 26, 2017
Hamilton: September 20, 2017 Toronto: October 30, 2017

Health and Community

JHSC Certification Part 2
Health and Community Care Sector Specific Hazards Tralnlng

Prerequisite: Certification Part One Training.
You must take Part One before Part Two, according to the new
Training Standard which took effect March 1, 2016.

The course is the second part of the training process for individuals
to be certified under guidelines established and enforced by the

Ontario Ministry of Labour. _
The 2 day course assists JHSC members with issues particular to 5? -

their work environment. Management and worker members receive
training in the significant hazards found in healthcare settings.

At the end participants will be able to:


http://r20.rs6.net/tn.jsp?f=001o8LQSM-bocYhjHhxGtwAKMeWY5ktlvQPJth-1LTCWEPLyZUf2C557zkJYnxh8timKCeCupnvl9YtrXVmKbQhpHKkYj_KyOkKPI02ETZ7gdQ79mffNbok4jEx9-ACInEQrEcZyT0rJcewV5zSLCssI9qmeMcg99f6d8pyi8vEFFu8vWi2nR4HPl5Qw39_SA1joB3oKv3SyXz_65P3ZpW9SGymumgMVbLn&c=&ch=
http://r20.rs6.net/tn.jsp?f=001o8LQSM-bocYhjHhxGtwAKMeWY5ktlvQPJth-1LTCWEPLyZUf2C5574Rn41-Y2h4IJFmGIuSoU169seS6VhlM1KwNt0lIaIJQRwPOrooKJzE41SPdthQnr91fISiNtGtv5hFIUXkbwn1U5sNzHrn3U6fOSWfnkJd8e72gy1FeNyitH2xaf71LhTkdSGPgrlKPv3EQV9aCLIBPrWljKLL6Bx2jDzbpWztZjtW2V_fTUc5P0zpyYOthjqv0IZceEtapqVFsM6QVSvMGomunxKFL97diVh7sM0UZYGd_vZXM4zMs_s2sAII_F-vfLsPrjq8eCpiwOUKSqYPxdADWJgpxCNEhbbZZy_lV&c=&ch=
http://r20.rs6.net/tn.jsp?f=001o8LQSM-bocYhjHhxGtwAKMeWY5ktlvQPJth-1LTCWEPLyZUf2C557zkJYnxh8timKCeCupnvl9YtrXVmKbQhpHKkYj_KyOkKPI02ETZ7gdQ79mffNbok4jEx9-ACInEQrEcZyT0rJcewV5zSLCssI9qmeMcg99f6d8pyi8vEFFu8vWi2nR4HPl5Qw39_SA1joB3oKv3SyXz_65P3ZpW9SGymumgMVbLn&c=&ch=
http://r20.rs6.net/tn.jsp?f=001o8LQSM-bocYhjHhxGtwAKMeWY5ktlvQPJth-1LTCWEPLyZUf2C5576TsB-91ZpFB8Vi-K2lxJuAbrAYNWLq4x4RZke2rWQc1yki7QW05xCFG8JkDfwwNoB9Oi5Y_Ajw1mR2j1XCEwe2FUYREKFH9HP5qIQEEEK7xOqJN0YAZvXEDL0DDHasjC8XJIT0Ukvhwbpf0dOODlF3VTNaIF2-nXKVctQtoHglc4oyGL-PTHnjcrQC3UaA-ABIHTFWkIgjc5uM91j7EtqpQqKNlJLcjBw==&c=&ch=
http://r20.rs6.net/tn.jsp?f=001o8LQSM-bocYhjHhxGtwAKMeWY5ktlvQPJth-1LTCWEPLyZUf2C557-BMTL2gsV4nzos6IMXDETyhKfhC7hPzpIG6y_Jf1RS6SJfm0JHiQiOa8_1ICDdQC5kllnZxoE1Nl6Bvf-kR0m4qgxYk6DS7nzJG02oPLDTQGT8rHmXKbuFbCNbHpI3URhLJ6gJ1BuaPrQXp5oq68B5v5McOVOaQHc8eZ5h-I8JMHxdhA1lMccejiI-bBxDj7bAhO66h1SBMkVFW3ItO-Np-kef2oDOyiw==&c=&ch=
http://r20.rs6.net/tn.jsp?f=001o8LQSM-bocYhjHhxGtwAKMeWY5ktlvQPJth-1LTCWEPLyZUf2C5576TsB-91ZpFB1LeDFD_TNS-b9ssb1nJqfRMKVumKwz1mc6xJJTXW4gerIvFywC7mVp0oD-Pp1oDE01ZKjGpr4q-1TX6LYD3R0y5P_exZZ0tHG5eT11u6jiPM1X70_GxGsiD2OmjA29k7ZWuDUWVPWzoazVVjPCPrTDGkIHY-nhUxQVxdCioA3XfvvsffUmJJGaZSbH-x9RaQZ1Jaytr9jf3VpIvabMTmHA==&c=&ch=
http://r20.rs6.net/tn.jsp?f=001o8LQSM-bocYhjHhxGtwAKMeWY5ktlvQPJth-1LTCWEPLyZUf2C557-BMTL2gsV4nX5J6pdAveRftGk6pu77m7x80Vsmz3tHNbU2nbN89WX1UIo7MfskZ3HC_hDUYH3ENnlnniK24M6t58rNLYn3LV5tzDC4ylM0KELray4vTa84ci5jaGgzDgTnxaiZi6TS8N6ebQNMWHdHuYlgESi7HZNHRh_UNv4qWZY264sxQs3Ec5PnqFOtDoOKuzrZg5x5z4y0bqSytltDnPJpC66-BYA==&c=&ch=
http://r20.rs6.net/tn.jsp?f=001o8LQSM-bocYhjHhxGtwAKMeWY5ktlvQPJth-1LTCWEPLyZUf2C5576TsB-91ZpFBcHOIrGL301eZrL5d4tSinmpXVC5rdFpU0VfhMuEH1kpGCFa307-ZJ6XKCy0kSvBdofdfGug6kJyEJKQv-j4GrzE6macvpG3lRuLzfkmGTETY1MSplNOMqluysRBnYZH87pmfzkhIuHROAn0Yakz08k6O4txilkCZXRqIPTZJPaCqEmUsg_klEYsDTqMu2YRhi2Wvg6SLuoUDml82F8RW7A==&c=&ch=
http://r20.rs6.net/tn.jsp?f=001o8LQSM-bocYhjHhxGtwAKMeWY5ktlvQPJth-1LTCWEPLyZUf2C557-BMTL2gsV4n2C_3KFUIYkel1FWNSI1A8IUtjuSRC7KDwFFHAUkmTLaU2pH8tplXYJLODVvG6HZO0ir5EMvPD6shAkbJyLNiyDk142SVEKfaGNoFCEUJy0Wc7lkkCT0r29FLb-lE4raisQWu-Wpaj8me4MmYjTKcqvGlKzlNbfJnoVqUQSHlpBQSxzDWE7ORA8PPJsBh7RR6_gvEAUaxtcNEqsp60Y59w0bc9IGjrLE2&c=&ch=
http://r20.rs6.net/tn.jsp?f=001o8LQSM-bocYhjHhxGtwAKMeWY5ktlvQPJth-1LTCWEPLyZUf2C5576TsB-91ZpFBobUehEFAd32IwuFMzrTEpayeanE6kBfj27KftOyMcucgMP5S35PSy5B1CXgHNTA0pQnuxmgMsvUtxOJVj0gbWe80bC9x1rEgGndG2KrZZnD6UY1K9v-OQ0nRHadal4S3efFCatOSZxRSw1SBppf1D_Ytb8H0jXq3cg-gBS6Hu82MDeMBV3EjcChpSj4Z7_BgPj9ZisEuyz7bzoipyCEWZA==&c=&ch=
http://r20.rs6.net/tn.jsp?f=001o8LQSM-bocYhjHhxGtwAKMeWY5ktlvQPJth-1LTCWEPLyZUf2C557-BMTL2gsV4nF1FQ2uPOLY4_UcF1tO3l-ng5AhljgaL8LmsG4Y0F8uxWDZHKeJjB4Wrrw5yrdEpwFevriElCSH4RTEZ0TAOqrB_gI8ufzcH9_0_h-gp0bUWKqguKjlJt2E51YROyh1HCrUoDSUrt1PJwU1pRg_R4GbKh6oEZ8zrlWvnjxxTpz968ATOwU3DdUQwIB8AD0_hhXpYdVa1F387ucm-FUqCpBw==&c=&ch=

Identify the hazards commonly found in community care and group home settings.
Describe how they may cause injury or iliness.

Effectively recognize and assess these sector specific hazards.

Outline methods for controlling them.

HPWON

Participants will also learn about relevant legislation, standards and guidelines.

Collingwood: October 19, 2017 Cambridge: October 25, 2017

Government, Municipal and Public Safety

JHSC Certification Part 2

Government and Municipalities Sector Specific Hazards Training

Prerequisite: Certification Part One Training.
You must take Part One before Part Two, according to the new
Training Standard which took effect March 1, 2016.

The course is the second part of the training process for individuals to &
be certified under guidelines established and enforced by the Ontario l
Ministry of Labour.

This 2 day course assists JHSC members with issues particular to
government & municipalities' settings. Management and worker
members receive training in the significant hazards found in their workplace.

’

At the end participants will be able to:
1. ldentify the hazards commonly found in government & municipalities' settings.
2. Describe how they may cause injury or illness.
3. Effectively recognize and assess these sector specific hazards.
4. Outline methods for controlling them.

Participants will also learn about relevant legislation, standards and guidelines.

Norwood: S eptember 20, 2017

JHSC Certification Part 2
Education - Workplace Hazard Specific Training

Prerequisite: Certification Part One Training. L | HT] fl é’ -
You must take Part One before Part Two, according to the new ? ) '1{’ S
Training Standard which took effect March 1, 2016. ”t

|
i

work environment. Management and worker members receive o
training in the significant hazards found in their workplace. . b' 3

At the end participants will be able to: | _ .&
- ek

1. ldentify the hazards commonly found in educational and
cultural settings

2. Describe how they may cause injury or iliness

3. Effectively recognize and assess these sector specific hazards

4. Outline methods for controlling them

The program assists JHSC members with issues particular to their -1. S 1 .
S

Participants will also learn about relevant legislation, standards and guidelines.

Ottawa: October 17, 2017
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http://r20.rs6.net/tn.jsp?f=001o8LQSM-bocYhjHhxGtwAKMeWY5ktlvQPJth-1LTCWEPLyZUf2C557-BMTL2gsV4nFZjhMSU7RaYvbNTJnYy7kh7dgx8dH9g3qIZwyzefMOlX7bCB7d1rnC3iv6-C9-XxQQWzM1qQ1_lotu1UQaW-JjYwNzJlA3IdHmt5raF0EWVzBcX_JyZ5lml8x2mW77muDyZvUHGT0fJZNsTFGLBs7hVn-efRAMANfzeJR-Y3vOqWnC5pyzKi4AgbKmeDuid4s2xwRTJEr3lRDI3KeZeKyWzDJuqSF38R4RpX9j27JjRER03wGI1zUjIED44BW2qLnhmrgHEkXReYbWtv1Lha_Q==&c=&ch=
http://r20.rs6.net/tn.jsp?f=001o8LQSM-bocYhjHhxGtwAKMeWY5ktlvQPJth-1LTCWEPLyZUf2C5576TsB-91ZpFB71Ay5Fq9DbK1GDYlUH6l9GYRChPtyGndVoLz3YxAb0ZuHcskaEP2ut_0Qem2MzSyPGMNsujRyIA13bUtk7W3AXG3iAhOidZawvpH1dx7SNtgBcO0eJOw_lN0fsP79FeE2TJOYbzS0ybaIvFxRrD_g6A78pKcNZeLsUGdLg267LQ72PZEy0prg9n2Hy7VdYd5qb25Odb74nG4NMrvyJSGAwo-7XfjhlObJn7QqVJxBjQ0tkFRUQnMDR5nGnCXbTe_mSeRK507IAGmS5RsQmSekA==&c=&ch=
http://r20.rs6.net/tn.jsp?f=001o8LQSM-bocYhjHhxGtwAKMeWY5ktlvQPJth-1LTCWEPLyZUf2C557-BMTL2gsV4ncAdZ8OXtbjgl7ifn8GFJQRYs9-Fvx8EAsyemiZ3NcDtdRQsKa3PhHyPN5CjmMwQPPQQM3XSqNkCrsQngdwBwJfmeJEM9GJoAf2sqp_H9ZfsbTU-xQ1x05do-XEkOF29SkZVDrnv8ETsT6NCXIoPsA8u_nv3CmWeyQUUSQ8wn5EP3LfdsaUI9uK-az69-cCmWxAupu4z4-wfYpQk-wsMw5UxsHKxZLKRuiEmpV551SzXQW0Pfmos40XgGfFMkNE6L&c=&ch=

Contact Us

For questions about these courses, contact one of our Regional Consultants.

For General Inquiries: (416) 250-2131 or Tall Free: 1 (877) 250-7444
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