
Health & Safety Anywhere

Health and Safety Anywhere is your resource for legislative updates,

current trends and everything you need to know within the Health and

Community Services, Education and Culture as well as Government,

Municipal & Public Safety and First Nations sectors.

What's New 

Mental Health Webinar Series
PSHSA is proud to present our

Mental Health Webinar Series

delivered by experts in the field of

psychological health.

Fill the lunch room and join us to

receive valuable insights to

enhance your workplace mental

health prevention program. 

Reducing Mental Health Stigma in the Workplace

March 1, 2018, 12pm - 1pm

 

Speaking to Colleagues and Staff About Mental Health

March 8, 2018, 12pm - 1pm

Important Considerations for Return to Work Following

Absence from Work Related to PTSD

 March 15, 2018, 12pm - 1pm

Establishing a Proactive Workplace Program for

Resiliency and Self Care

March 22, 2018, 12pm - 1pm

We Want to Hear From You! Take
our 2018 Healthy Worker Survey
PSHSA's Healthy Worker survey is intended to capture

important information about Ontario workers' thoughts,

opinions, interests, habits and concerns when it comes to

health and safety at work and beyond. The information
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Quick Links

Ontario Ministry of Labour

WSIB

JHSC Training

Mental Health Resources

WHMIS 2015

Working at Heights

Workplace Violence

First Responders First
 

http://r20.rs6.net/tn.jsp?f=001lIFZUEfbQMRWN2XCtin-Q0GelgROX-8wnwr-t5WZEpTyqMtoxjcnWsDp1qYw4I1fJ7RQ0tzOYPdU_cwfS7LdE-4TlHizRyjzBdA_W7RkD4xlF1larPpV3-O3yuvcJV_Pm3yUWigIf_JYQwRlXqbuBYAMSlDlxVVaRQfDY6EResMmNZuATsGutw5HjdECU4wzlOU-NTH_DMJ_mxDsU-TF7TuiUJkXcSlC6ZwQApTz3SP4vzE4g96qqeAUo0GcmQxomQcUsGV1nnxwTVcFIYG53dfIbE1mbShs9_7EZ7R2HMOI1UnYHcm0dJoDeTAeWlTylQhkoKjza55cw6-Oeg8ZBVNG__D6G8Usc1tFbg8X4pK3WtsWIYs-UOJVCenTXhwYmI0kFWdxEOY=&c=&ch=
http://r20.rs6.net/tn.jsp?f=001lIFZUEfbQMRWN2XCtin-Q0GelgROX-8wnwr-t5WZEpTyqMtoxjcnWsDp1qYw4I1fSWbQ8vUFtomT9hkS55TdU98VvFVrj31tTPrUss5mYqVqpuoO2IxFpn99eWV-opjzJ76eGiYwUt49YPy_1XlPNAcwB4pkPixhBkJhTLmOfu2EsaxKd6WH7-2PMXWgE9SjDNukSiftrEy1fFmfvp7ozb03uYQGFnY4GeIOSclYt-vxzF-lSZVKtdIzVL9-Mehxq76KKfx3HCoDkLLR99ljKQZJo11Chq2ZXwl5KNmUC1hoPPtpydoVMWVcSD9QxfnSW7XOQ77Cm9SYomg0W8vGebo6ZlTGOE59RWpVtFOdtW9Ge50hJ4TpkPpITDrCrpteIbFQZ2wt_oM=&c=&ch=
http://r20.rs6.net/tn.jsp?f=001lIFZUEfbQMRWN2XCtin-Q0GelgROX-8wnwr-t5WZEpTyqMtoxjcnWsDp1qYw4I1foNZljHW0GikTpHcQkLeuNyKurEi6awt6kfs39p9rmiyfRKNgx0u1s6AmjCa65UvoRqs4Tj-AlX8oBbzswIRHxsfL0V58ZArmzvPQ8Xzp0jDN6rke4k2INKlbHfyQ92byn4tyaUFTNy0DJCoeJrHNPK4-Ua8Amsq7HyshEjGY7byZCtYkW7mTopV3VtE6phmsKbNENSxel_IoUQuLrhK6idUaJ4GGFqvoq1BYDr9CYJOVPiwbtSy5H8MSMVGq1yf3XuiEskRr98nn6h_WulWGBbHYoXd_Oo6_77PfO51hTr-G_wPWem_01BU9TXmSszsbdO7zDJ_slOAFMAqRbkhCLXPubRm-Qx7E7g4-67cAQwgk47iS3QKFIA==&c=&ch=
http://r20.rs6.net/tn.jsp?f=001lIFZUEfbQMRWN2XCtin-Q0GelgROX-8wnwr-t5WZEpTyqMtoxjcnWsDp1qYw4I1ft6fx9t_qkKb-Ix7I-xiG2B-ZTOjIdUXGj8ZoWtr8TTtlsHXgYYwZGqD9Ik_JCKrWeARM-EGIkFDPZ6fjDreh0AxmfrbAx61BZVtqABwomYad1IBunjYmdShQm9LIGJb9MsSno_vc_y89DJ6IRaMyCogeA42Qb9rxUC6B01yJUrDSNZsX25tT7zPIcU_LcJ5pHqU1WakETLR90eXlbhSjXACGMLMlDgJgvk5EglWMd6p2dVLekH3O2NIXIcx8igGII85eMaykjGRcuyA7_8_oYdJAsxgL0nSepTMNZIYuer8gFuV83ui64gtYKhQxMDoJODR5fSRV4WsrQW7i_t-R3hics8S-RjIa5MBMHBCUdtw=&c=&ch=
http://r20.rs6.net/tn.jsp?f=001lIFZUEfbQMRWN2XCtin-Q0GelgROX-8wnwr-t5WZEpTyqMtoxjcnWsDp1qYw4I1fTehppNCjYKXzQ-4pSxMW7SAbizxVq0U53mvs-pWJ7gpZ1_d9fx-XM1LRsIFadqQANlxPOL7sugWEZGh4Hba9ebQ37IlZuPgaCJsx5FD-21SeK_8SCUiiRL_KTF7zEsvJe2tDwxN6MNgsiIk93lmtwBT48I8t9QW08imK3qJF5C5IgOxqXrTwNT2tdC5oUHAGNzdTbSSQdsTA9KKT6j6PCB0rGlf5aijdmEDve5-p1u4sjQC44LO3aPKen-cP6EoS&c=&ch=
http://r20.rs6.net/tn.jsp?f=001lIFZUEfbQMRWN2XCtin-Q0GelgROX-8wnwr-t5WZEpTyqMtoxjcnWsDp1qYw4I1fTehppNCjYKXzQ-4pSxMW7SAbizxVq0U53mvs-pWJ7gpZ1_d9fx-XM1LRsIFadqQANlxPOL7sugWEZGh4Hba9ebQ37IlZuPgaCJsx5FD-21SeK_8SCUiiRL_KTF7zEsvJe2tDwxN6MNgsiIk93lmtwBT48I8t9QW08imK3qJF5C5IgOxqXrTwNT2tdC5oUHAGNzdTbSSQdsTA9KKT6j6PCB0rGlf5aijdmEDve5-p1u4sjQC44LO3aPKen-cP6EoS&c=&ch=
http://r20.rs6.net/tn.jsp?f=001lIFZUEfbQMRWN2XCtin-Q0GelgROX-8wnwr-t5WZEpTyqMtoxjcnWsDp1qYw4I1fFEDCVk0NnAdBSnV3qXE_kkQnN7pEhUabVUPl--V5li55_VL71q5WykCrpKeHErAIMQT6rw66CRBPwZWEdc7vyjbOoJthl8kH1-8hFvQ9swSbF9nvE6N3ejjbYV-o4Ia-&c=&ch=
http://r20.rs6.net/tn.jsp?f=001lIFZUEfbQMRWN2XCtin-Q0GelgROX-8wnwr-t5WZEpTyqMtoxjcnWsDp1qYw4I1fgCCGRX-hhngbAIdnTq9AieslhI-Iu-OTePPsA701qFV7u_clWEOE-Amhkifw0WO1B3gKIgCol98Ob0Vm7fc-kW4SV7AlD_tb6pfMxAzqdCuKr7WciWwGVCOY2jO7Az5gTr8GUfNA0KAjCcG-kkcPweh6PxgvJOvCxwjCK-941klfaiWJkSadZn0w77vgc7gkLpaDizImFo3OOYGoiZhNMSi3m7Z_XVR5pg9OFUJcIHHj5CEmErqb1KwSF-MpS-XAxiBuOJ_-J-fqInNmYSIA6cHLE2yruUlvRrZqsk1DIjOLtDDVMOGKcVI7uEaEr2wR_Vo59iiNK1Q=&c=&ch=
http://r20.rs6.net/tn.jsp?f=001lIFZUEfbQMRWN2XCtin-Q0GelgROX-8wnwr-t5WZEpTyqMtoxjcnWsDp1qYw4I1f3v-UGshq8ygW4s1UPv4x_JIwS-VKChb78iGAj6py2ySmS2VAjS5gsNuxh-eMLkKWtSJBFktZmlJ3DtLc_WKEYcLqrTHrc8nBhfJAYiqNFWt8XnLat-eazvzibHpuJpkG2y7RbXgu6S1FVVXwG9cRFFJacAuLDR1yVtq_Mrcio3WNlfiR9KdzdQ==&c=&ch=
http://r20.rs6.net/tn.jsp?f=001lIFZUEfbQMRWN2XCtin-Q0GelgROX-8wnwr-t5WZEpTyqMtoxjcnWsDp1qYw4I1fRvACnVeJCZbVYJ-5J0xgxMxPzdwxPeiHqTrHhQt-kR4JuKp-z-TJKRwRWevDhWFrfKhzKZA2PaupUQT99-gWRs5mgHm9x5eQcpbOsndsg6UCEUwLNVQfHYCFMBOoPLLHGS5VVbrT4yg=&c=&ch=
http://r20.rs6.net/tn.jsp?f=001lIFZUEfbQMRWN2XCtin-Q0GelgROX-8wnwr-t5WZEpTyqMtoxjcnWsDp1qYw4I1fh3-Ma804JuZ1uXuEnfLA8pc5dajyGj_K72yb6L-nwjnnCP7HuNqyI7snKsYtG6Yjeq-lDGCKr5Q6yKuQChshaC0P6Qx1wfWF_-8YW0IIau-g6OKavBuERPayui3RQGfxj1zVJ8nnJ9478tDZOqYWlleLgHAq4hPhUKCCSMgs6rKAfAoTzip1BfwUmWm_X1OIX8UX31Sd8xuyKX4rr2snF3d1SA9IGFvxqL2T9JC7WbSSr9cgXRmNhMI_oOaSTp9Y&c=&ch=
http://r20.rs6.net/tn.jsp?f=001lIFZUEfbQMRWN2XCtin-Q0GelgROX-8wnwr-t5WZEpTyqMtoxjcnWsDp1qYw4I1fyHnuItZF_cwzIRV308B-THtZ_3iFBevRuPME3OxafsCqCHK7BQUg-rpZpLjuoHfwH0kkKuEBApIV-GkhQcezRJsIbsjZnlpVDva2R7ZaNjq7I9lUyOhghAojkhODvC1riHZaC8PvITv90d9Xh_ELinaXbHB-4kbQvkll0RpNuLe-nzkt8cNlDQ==&c=&ch=
http://r20.rs6.net/tn.jsp?f=001lIFZUEfbQMRWN2XCtin-Q0GelgROX-8wnwr-t5WZEpTyqMtoxjcnWsDp1qYw4I1fVV5RXjpGbxu1m0HRyL_qI-S4yhIakTXXZSmCn3bWTImNZCCCGHSZMNk6wz73c4jLqchEix0g2Ayw9llB3u9wIpMqvBhgo8eT4yNvwD2jsKE4B35KoU0hetopAztADQ9GTLAQBeI4JktPgGffehfCCg==&c=&ch=
http://r20.rs6.net/tn.jsp?f=001lIFZUEfbQMRWN2XCtin-Q0GelgROX-8wnwr-t5WZEpTyqMtoxjcnWsDp1qYw4I1fgC8Xs59b95eqd3iqukMa46UkMw1AGpgHcy0xUVaFfRe40RoCk2Px7YKgduEG4n3jVnsd8SU7OykoMIn_oqyKDI5MHOLTETYOIkty5hmA8ilGhjKdGB7cNGcx6s0CSDetg0pTNv68379ht9kkp-By1rIJiRAtKTd3&c=&ch=
http://r20.rs6.net/tn.jsp?f=001lIFZUEfbQMRWN2XCtin-Q0GelgROX-8wnwr-t5WZEpTyqMtoxjcnWo5AyC8w076Uj64bPFupEANRNYIHrgQTVMEXmM8RGNua_H507xsaehrTpPCM7wH4iYFUqmaTEcWWpPOJ4ikSS1RY5qacRczkLXPYIq2eFIvQ3HNU9VPYIbAPmoovo3jwQtjqCWR2k_Xv&c=&ch=
http://r20.rs6.net/tn.jsp?f=001lIFZUEfbQMRWN2XCtin-Q0GelgROX-8wnwr-t5WZEpTyqMtoxjcnWmNGmC3BOHXdw0pt9gYdBLCfdYZ8NCNiIvDrXNRumQ4INof_eNjTP42BckdlyN5avmkV86O67xolQQN0_orqednW32Xw5cU7tVa2cFc0xrLOujlzdxaI32-4qWjYAM75jk8VOCJ7h8cjGHFNoexyOGbB8x6NCmMmSWLGyhboU1VLbdadM_qn0aIcp7dW57L6kvCoRjhVNJMb08d-mhbl6lzErk0JUNV-KOOpC4qbtX9YEBWmgvWHckq10VqcOJKdyg==&c=&ch=
http://r20.rs6.net/tn.jsp?f=001lIFZUEfbQMRWN2XCtin-Q0GelgROX-8wnwr-t5WZEpTyqMtoxjcnWsDp1qYw4I1fN8Nf8Suq07hKkKzrutNkeC4tmtwEiCmuohUYZSZEqc0jtsclLoXqepJMDGbkVB8hHVuTOnBc_JA-uM-Xcvscx8VGhVu1wlDsAG2LY1ui47_eQVzr2wg8Q9IH0SwC97aqNW4nSBbse2FXeGa-wCfWKudEVGk5QPEu2a3xFp6C_AIm8EXX1dUf5lhXLd0bOm3hfUBN0rjI5IGEX8g94i19of5Nq24zbfgV&c=&ch=
http://r20.rs6.net/tn.jsp?f=001lIFZUEfbQMRWN2XCtin-Q0GelgROX-8wnwr-t5WZEpTyqMtoxjcnWsDp1qYw4I1fhjsRs-4vmclgV7cghWBI7tSM05_vKcTTrFLnV5wSIWGXHkBzIcE0nB0jKW4yPUnSCiM4Dv6TfqiyQzdD__ROZlBWgNPwl98YxVdfo7NN7hlsV6ohS-PkN4LJunV-n5p0Kh3Uf9gGggNzNzwELK7tGaxiFHUSUwCXlVja7RSfJomCE0b0D2zl8aWcZjJ4bVOLPosMUb73bjrX6xPewngrv8bnVFKOPenM5xvMBOuvDTI=&c=&ch=
http://r20.rs6.net/tn.jsp?f=001lIFZUEfbQMRWN2XCtin-Q0GelgROX-8wnwr-t5WZEpTyqMtoxjcnWsDp1qYw4I1fkx-eMBrboiVbsEdVnBDdQyvaomKN5haniMCUJhwBqM18eiBGpKdFQNLLUblE9R1bWVatnfNizYaKk6azDrpFxos0A4iaoJ5VMj4RVQrl26MtjaxEN2xDx_URgn0vnR3Kf5ERcEixlHtue2fYWIIc8IfUzKO3E26oqj6DqW_qCwbTCgQsUAVruUha6q1AlmTCEpRG98y8MnduSBuO97rmI-K4V0JaRrogoXBomnh3WoXsJDGNnhTceK2815g-uCf-&c=&ch=
http://r20.rs6.net/tn.jsp?f=001lIFZUEfbQMRWN2XCtin-Q0GelgROX-8wnwr-t5WZEpTyqMtoxjcnWsDp1qYw4I1fYP7TV9-w9niSPHEIFMX3f5F6ty6mmJplLzlKdCrkyDW4dZSKpiLxcDwNuM_0qeOXtwlWJD1wSFyvwltuwvL5RS3_C7XjUe2wpvnOw4Z6NRwXr0X6KXaVcnLRJ3feUjKUCsj_5BP1p1A08cK3vr1dgKGgnkwkob7R7kDAdutZ0zbKtPyBf8KaNOmQ4IbEvLUpZ9UDhg27yq_WFAt4asUiH0WBHoO7iZfsRlXlFj-06sAS7QTpadlvj0FYHfzueoY_&c=&ch=
http://r20.rs6.net/tn.jsp?f=001lIFZUEfbQMRWN2XCtin-Q0GelgROX-8wnwr-t5WZEpTyqMtoxjcnWocLYMI0kQ5RaMaJToHWpsdxZMnJ7T99pN-_tTwUEPTAvMDxK7ZwVpXmX3tkCmHAFTOUkbsbxbtPtTx5su1U-AdLfKo_XcSEkjaHaW8TVCwvRyAHmqC4VLSUnoVMN4P-SA==&c=&ch=
http://r20.rs6.net/tn.jsp?f=001lIFZUEfbQMRWN2XCtin-Q0GelgROX-8wnwr-t5WZEpTyqMtoxjcnWgNWfUlWLNejpZXYc1A7hHPGkGd0C6dy5yExuIjTDwatOs081Tb7mGqi1yHJfXmfbqdYpG7r6Wt4s0Xoi5Q2oD43hzu0mXCCe-a8VwNi82W6qGte8UuP3QvkTJrZqHSaVQ==&c=&ch=
http://r20.rs6.net/tn.jsp?f=001lIFZUEfbQMRWN2XCtin-Q0GelgROX-8wnwr-t5WZEpTyqMtoxjcnWp0n5DCDsIwYhaINHisTxykjq92x1jsa_pmglxLDpePjLvf8CPyU3D2Snn-qUqntxp0yCPpUUCpkMsmDJ5RU_cqsGg_eFxZmCC-gO1CZyXYwiSv9SoagJBHraQ67jaKpk6uLsa1_YXiXnvtIGfi9Yw7yOANrojyCioDMCnnqRNjNLWQKJS6RZO4Re3vL7XphGg==&c=&ch=
http://r20.rs6.net/tn.jsp?f=001lIFZUEfbQMRWN2XCtin-Q0GelgROX-8wnwr-t5WZEpTyqMtoxjcnWsDp1qYw4I1ff5fCViToSm4u6Urw9y8CWEujIzh6vg2y0_VBlIl5a9MzcB8qdkc4jiWGMockyX6FkvJQMDyhcwvlHCl5HeHOTwzzC0Bmmwcj9MCckTIgikWdYCYjB52DQKIcfLeF2b59zKBKI97uoU1HedXSqs2UOTkpo4VLgTnqBKUPDN3ix_pfYgab23S_OAR_mYgu4BN4ThjC1PVgp9T5VkggS3V2uG14hi5qrbR5Q_2N4_YJfxXPMvyoo0J1hmxZFfdb9xgrOHCiCc-2BpMBFdK2v0ikBgl89QW9VSZI&c=&ch=


gathered in this survey will be

used to inform future offerings and

services to better serve you in the

future. Thank you in advance for

your feedback and participation!

New Infectious Diseases Reporting
Form
The Infectious Disease

Reporting Form is meant to

assist employers in meeting

obligations under Section 52(2) of

the OHSA. This free downloadable

form can also be customized by

adding your organization's logo to

the top portion.

Click here for more information

regarding employers' responsibilities to report occurrences of

occupational illness to the Ministry of Labour. 

The WSIB's new Chronic Mental
Stress Policy
Effective January 1, 2018, people

with work-related chronic mental

stress may be eligible for WSIB

benefits. To be eligible, chronic

mental stress must be

predominantly caused by a substantial work-related stressor.

Mental stress caused by an employer's management

decisions or actions is generally not covered by the WSIB. 

For more information on the WSIB's policy and preventing

work-related chronic mental stress visit the WSIB website.  

The WSIB Introduces a Workwell App
The WSIB's free, easy-to-use Workwell app is a tool that all

employers can use to evaluate their health and safety

management system and improve health and safety and

return-to-work outcomes in the workplace. The app is

available to download for free on the Apple App Store and

on the Google Play store. 

Visit the WSIB website for more information. 

WSIB Launches Online Workplace

http://r20.rs6.net/tn.jsp?f=001lIFZUEfbQMRWN2XCtin-Q0GelgROX-8wnwr-t5WZEpTyqMtoxjcnWsDp1qYw4I1fq46BQ1D3SaCVRfGDgpbVew9tXISI5msgkOFSFHGI_6J8UN5ylDI5awSIwCLO_2urWYpbJS1d9HRsmQcqlxvAbUMll_InJpcGJvzTZcfXgl2QYOKtNJSUEmeoKlJ-pY0P7tLKk5OUKepag5J3voNTcyGmU1ZALUV1XVBPgFmE54ZaOr1YT8Dl7qQ8CNRGIWXRsWU-d_l5YfrP31zPWoGbPnMSyxYJ7iw8ax_ZTEnCdHZWEpkdI5qXiEIT-6orsimIMmI_nvXoUgQbO5tMuTxLzc24N-UeBvuBt5HX5TDPG48dFkd36Q18Qg==&c=&ch=
http://r20.rs6.net/tn.jsp?f=001lIFZUEfbQMRWN2XCtin-Q0GelgROX-8wnwr-t5WZEpTyqMtoxjcnWsDp1qYw4I1fq46BQ1D3SaCVRfGDgpbVew9tXISI5msgkOFSFHGI_6J8UN5ylDI5awSIwCLO_2urWYpbJS1d9HRsmQcqlxvAbUMll_InJpcGJvzTZcfXgl2QYOKtNJSUEmeoKlJ-pY0P7tLKk5OUKepag5J3voNTcyGmU1ZALUV1XVBPgFmE54ZaOr1YT8Dl7qQ8CNRGIWXRsWU-d_l5YfrP31zPWoGbPnMSyxYJ7iw8ax_ZTEnCdHZWEpkdI5qXiEIT-6orsimIMmI_nvXoUgQbO5tMuTxLzc24N-UeBvuBt5HX5TDPG48dFkd36Q18Qg==&c=&ch=
http://r20.rs6.net/tn.jsp?f=001lIFZUEfbQMRWN2XCtin-Q0GelgROX-8wnwr-t5WZEpTyqMtoxjcnWsDp1qYw4I1fj7REmN6zvS5VvGpoJN8MYkb80v5WHaDCjay1fZWI64qH9jJzpNJXpuhrvEGKoQXptYcNDJ8P47xYzQFJuLAoR8HuezSYs2NDuuWNlJS2IOZbBZX5Gbj9_sQln-YWFwYJjCzhqO1GFWm6_9PKY-nLsXxQ867ebA9XIergJcyEe_1GsM3UD4uZdI6PsJAjmlAb5sGzmp0KIxfq55FmZCib9m9Z51Dtvo2TTjAgtSvr5PeNR9hH21n4f7aBBZ5NP79ckEvi7pqbO1XBRmY5epZd4Cb5hLbAMPZUuN5se3AHeo6WcCokrTC4NyC5v2Jj3uohyLwkrJOYXx8=&c=&ch=
http://r20.rs6.net/tn.jsp?f=001lIFZUEfbQMRWN2XCtin-Q0GelgROX-8wnwr-t5WZEpTyqMtoxjcnWsDp1qYw4I1fLDr2f2cwo61Cf4XWkNKmCY1Lf-BtEv9j8FKXfV3xgHSDMYmX6-XIZToHqNwheUhFWynTr2cMhTuo3OEiqln8xwnkw0a4lRnDwEJZlzKki5bSQ6hMh51YK18FmIg2CTMbLLOheMxy6fhDKG4AYJ4rWiYEar7frNHx9BLqTk_8Xq5zvP7T5ZYFPyltMlEw6rHVpntkBZ2iVO6bmUBp0ee3pA==&c=&ch=
http://r20.rs6.net/tn.jsp?f=001lIFZUEfbQMRWN2XCtin-Q0GelgROX-8wnwr-t5WZEpTyqMtoxjcnWsDp1qYw4I1fLDr2f2cwo61Cf4XWkNKmCY1Lf-BtEv9j8FKXfV3xgHSDMYmX6-XIZToHqNwheUhFWynTr2cMhTuo3OEiqln8xwnkw0a4lRnDwEJZlzKki5bSQ6hMh51YK18FmIg2CTMbLLOheMxy6fhDKG4AYJ4rWiYEar7frNHx9BLqTk_8Xq5zvP7T5ZYFPyltMlEw6rHVpntkBZ2iVO6bmUBp0ee3pA==&c=&ch=
http://r20.rs6.net/tn.jsp?f=001lIFZUEfbQMRWN2XCtin-Q0GelgROX-8wnwr-t5WZEpTyqMtoxjcnWsDp1qYw4I1fjrOshruB1cpR2pv8TSFUX70A0TEZIHC5w18_FYGfEaA_gSguagRK0QhveW2NfVNI0tBS8MtrVoO4vPC0jy10KQ3yAb2FqEnaLRgTvuxcWH7p7PxaIDlcvpHGoR-csYOk_vRY_t8Ba3LHkQSZA0RYXjQdUPLnVUfkRFl_525pDNA=&c=&ch=
http://r20.rs6.net/tn.jsp?f=001lIFZUEfbQMRWN2XCtin-Q0GelgROX-8wnwr-t5WZEpTyqMtoxjcnWsDp1qYw4I1fW-LjGvBaZSYvWx1e5zC03hC6GCeCmXrvy_X8SGDldZn9jbm6DkejlokguTfWTVvPQ_i8atEHNL-Ic3hOE_yXKpyeV86euRTIH-OU4mJiCcqPQpN6twutHiMJjV4kUIdhgCA-q54ChNRSIekPc4B16WMkXi4nBs8Cxs-dGC9wHQ-CYfYT1JPZkUzCLXzViTwYp94zJYHx4eOdE6ztQeDiONYeMvzwUKxGW8No_HJcQTbIO6L_XXoC22BeAGabMcxHbMlCjYURF7Qzlk5ENIwaRz-dyxIzgVEjU-IRrs6VrNFO-4RwqJqUtKJe-GhFGSXREbrw6DGzML6gsp7W5PyKqGOvB2_-ZRiRTfCAwyc6QY2-rhADGeDXLrExSZZ4nKzGzV6juBZlbdA2Q2A23WamATt68iQMl9feibZagsa78xQ3N1mTzMy58aqWlTOUdgn4F7PmKUTbmDkI3gauHasDlCPN80ZbFU7d&c=&ch=
http://r20.rs6.net/tn.jsp?f=001lIFZUEfbQMRWN2XCtin-Q0GelgROX-8wnwr-t5WZEpTyqMtoxjcnWsDp1qYw4I1f-ywgLPNwH_d00UVqCx5JPfJijLL8h48W4MeAzw_siSrKAOE_wbmw_xu1x17jUxgcTgKQpxzMWfT1P6dPP7_W5lb8HXqlqKbNXjTTE5mU9fa6EEi95VAK95MvHqtjfeoKx_s2ow7OKgLdsscvafosfDYICc5CDGITMo-8FJMX5JVL3wuKNqxVWAqkl0ZjixPuGrcOO9zaUafABTTG3MfCz-Xdbz4bFkVBcpB_3ID2dcyDVJYLqUHI-eZCenFOUAIApDjCtFmQjpSFkS8krNZCpFSoiIFITXo6n-nZrVzWY31AYck503ANfGqxod2TiV2z7MpbgPireDPGbgXUpV0N5nViPamDhDe3RUAZZ3hlneokLVXjenXxcxCVpaAmEFvAETyF9GhYHfWvLACybTi4hrVKC9ShSR9er7Y_KLH2urHxwVBYdrx-0J94fOGWtvLFf9P9Ln18ndLsxjttFr3b4qo65D12_D-eBANxbJvugxF2s08igXQlfJNOjipoeDmzZ9mQhzu-q8cQFu1q1qdNyR-1azol9OpzWvRuKU4vwVU9SiVCb2T5qMNhf61pnwhMGJ1n-BEqkxBuEek1aOtU_D2iSJcE_OBQ&c=&ch=


Health & Safety Tool
With the launch of Compass, the

WSIB is bringing greater

transparency to workplace health

and safety in Ontario. The tool gives anyone the ability to find

the health and safety statistics of any workplace and

compare statistics between businesses.

The first phase of Compass will let businesses see how they

compare to other businesses in their sector or rate group and

get a sense of where they fall on lost time injury rates, leading

part of body injured statistics and lost time claims receiving

wage loss benefits at one year. 

Employers are encouraged to use the tool to help them make

decisions about health and safety and return-to-work

strategies. 

To try Compass, visit www.wsib.on.ca/compass and

watch the Compass video to find out more. 

World Hearing Day is March 3
As we approach World Hearing

Day, we invite you to attend a free

webinar on March 1 with Marc

Cousineau, Ministry of Labour

Provincial Hygienist, as he

provides an overview of

Regulation 381 - Noise. 

Whether you are an employer, worker, supervisor, joint-health

and safety committee member or health & safety

representative, learn about the requirements of this recent 

regulation as they apply to every provincially-regulated

workplace in Ontario.

For more information and to register, click here. This webinar

is brought to you by Ontario's Health & Safety System

Partners.

Steps For Life Registration Now Open
Join Threads of Life as they host

their annual national Steps for Life

walking event. 

This important even helps to raise funds to provide programs

http://r20.rs6.net/tn.jsp?f=001lIFZUEfbQMRWN2XCtin-Q0GelgROX-8wnwr-t5WZEpTyqMtoxjcnWsDp1qYw4I1f5D_gMDeo0ENC14YQqCxI2-6jOSEUcgMQx1SFAcjKQQjo-NpmgddOFiC5UQhZH5t9YzOCRb5Wj-R5mT06SOqDdCEgfWaZAO_6yCCVEEIlY6BQ0nm75lQ1nA==&c=&ch=
http://r20.rs6.net/tn.jsp?f=001lIFZUEfbQMRWN2XCtin-Q0GelgROX-8wnwr-t5WZEpTyqMtoxjcnWsDp1qYw4I1f-KZB3VB9RkhKrURhsBPT5i3FKyKdjnOTzpgxdUt6XOl_xJAFhxATbAy8LfK2HBhzsGx3Dh4lla40g4y48kJ_0KIR9xksZKdZ1AS0UePHinphFKgtLlUFx3lP9vCwMoKQOGj4TlNs6g2kc3FhpCzuLEhzT66VKtRQd_tBTDmkSO4=&c=&ch=
http://r20.rs6.net/tn.jsp?f=001lIFZUEfbQMRWN2XCtin-Q0GelgROX-8wnwr-t5WZEpTyqMtoxjcnWsDp1qYw4I1fgCCGRX-hhngbAIdnTq9AieslhI-Iu-OTePPsA701qFV7u_clWEOE-Amhkifw0WO1B3gKIgCol98Ob0Vm7fc-kW4SV7AlD_tb6pfMxAzqdCuKr7WciWwGVCOY2jO7Az5gTr8GUfNA0KAjCcG-kkcPweh6PxgvJOvCxwjCK-941klfaiWJkSadZn0w77vgc7gkLpaDizImFo3OOYGoiZhNMSi3m7Z_XVR5pg9OFUJcIHHj5CEmErqb1KwSF-MpS-XAxiBuOJ_-J-fqInNmYSIA6cHLE2yruUlvRrZqsk1DIjOLtDDVMOGKcVI7uEaEr2wR_Vo59iiNK1Q=&c=&ch=


and services for Canadian families who have suffered as a

result of a workplace tragedy; educate our community about

the devastating ripple effects of each workplace tragedy;

and promote a cultural shift to improve health and safety in

the workplace so that others will not experience a workplace

fatality, traumatic life-altering injury, or occupational disease.

To find an event near you, visit ThreadsofLife.ca. 

Research

Most Employers Not Prepared for
Cannabis Legalization
According to a new survey by the

HRPA, Business of Cannabis and

PSHSA, 71% of employers are still

not prepared for the legalization of

cannabis. 47.8% of HR

professionals cited ensuring safe

workplaces as the top concern.

Employers also report that they

are seeking guidance, guidelines

and sample policies for further clarification and to better

understand how to best address the legalization of cannabis

in the workplace. 

To learn more about the study's findings, read the media

release and tune in to this video interview with PSHSA's Kim

Slade, Director of Emerging Markets and Commercialization.

Systematic Review of Workplace
Interventions to Manage Depression
By the year 2020, depression will

be the second leading cause of

disability worldwide, according to

the World Health Organization. What effective intervention

approaches for managing depression can workplaces offer to

help employees either stay at work while experiencing

symptoms, or return to work after a depression-related

absence? 

In this presentation, the Institute for Work & Health shares

findings from a recent systematic review of the scientific

literature on this question.

Preventing Work-Related MSDs
What MSD prevention practices is your workplace currently

using? What's working and what's not? Take this IWH

survey and contribute to research that will help us learn about

current workplace strategies to prevent work-related

musculoskeletal disorders.

http://r20.rs6.net/tn.jsp?f=001lIFZUEfbQMRWN2XCtin-Q0GelgROX-8wnwr-t5WZEpTyqMtoxjcnWsDp1qYw4I1f3v-UGshq8ygW4s1UPv4x_JIwS-VKChb78iGAj6py2ySmS2VAjS5gsNuxh-eMLkKWtSJBFktZmlJ3DtLc_WKEYcLqrTHrc8nBhfJAYiqNFWt8XnLat-eazvzibHpuJpkG2y7RbXgu6S1FVVXwG9cRFFJacAuLDR1yVtq_Mrcio3WNlfiR9KdzdQ==&c=&ch=
http://r20.rs6.net/tn.jsp?f=001lIFZUEfbQMRWN2XCtin-Q0GelgROX-8wnwr-t5WZEpTyqMtoxjcnWsDp1qYw4I1ffI3tWps7YkQvzthLAAZXrHI4TrCrEGrFzocgzQz4AbYt984YD1g100InQO0hj0QKPB4T3OWlhsJP5s3iZnutOjd6Em7jEQXaJCDYANXErpJiJTr-GjMQh_1_CbiNtP3OZzl1n1QWYPiEZgX5dmxt5uu7ZVXfJ0thxOPIv-cZeoV6HuSlHYoIBfQB52o7zM5JJ0vqpRKz_SK--r9FWS1wbNbTzkDqWYf50XAK0hMvImJ_UleDEAl-f1hmTMVYi0PYAZ6yeg8WTmReXgRP0FmrSSUMYkYwY0TnwiWlBIv4Lli5AZHC8lJ74pVao5xvSmDNVNMuqoWOUWa6rvbYRZvvrlSkK7oLqQBSDonPrn71VdA=&c=&ch=
http://r20.rs6.net/tn.jsp?f=001lIFZUEfbQMRWN2XCtin-Q0GelgROX-8wnwr-t5WZEpTyqMtoxjcnWsDp1qYw4I1ffI3tWps7YkQvzthLAAZXrHI4TrCrEGrFzocgzQz4AbYt984YD1g100InQO0hj0QKPB4T3OWlhsJP5s3iZnutOjd6Em7jEQXaJCDYANXErpJiJTr-GjMQh_1_CbiNtP3OZzl1n1QWYPiEZgX5dmxt5uu7ZVXfJ0thxOPIv-cZeoV6HuSlHYoIBfQB52o7zM5JJ0vqpRKz_SK--r9FWS1wbNbTzkDqWYf50XAK0hMvImJ_UleDEAl-f1hmTMVYi0PYAZ6yeg8WTmReXgRP0FmrSSUMYkYwY0TnwiWlBIv4Lli5AZHC8lJ74pVao5xvSmDNVNMuqoWOUWa6rvbYRZvvrlSkK7oLqQBSDonPrn71VdA=&c=&ch=
http://r20.rs6.net/tn.jsp?f=001lIFZUEfbQMRWN2XCtin-Q0GelgROX-8wnwr-t5WZEpTyqMtoxjcnWsDp1qYw4I1fhmhTbSDrnw7S5s0PNrjmVoemrR3EsKRGWqz6-EKSuRX6Yc_70RD2V9c7QfeAU8STskzh3zRVVcQ-cUyYco2mRmwJQXhPpzb7MLp743jmgDrOLqKbyo52Tg==&c=&ch=
http://r20.rs6.net/tn.jsp?f=001lIFZUEfbQMRWN2XCtin-Q0GelgROX-8wnwr-t5WZEpTyqMtoxjcnWsDp1qYw4I1fRvACnVeJCZbVYJ-5J0xgxMxPzdwxPeiHqTrHhQt-kR4JuKp-z-TJKRwRWevDhWFrfKhzKZA2PaupUQT99-gWRs5mgHm9x5eQcpbOsndsg6UCEUwLNVQfHYCFMBOoPLLHGS5VVbrT4yg=&c=&ch=
http://r20.rs6.net/tn.jsp?f=001lIFZUEfbQMRWN2XCtin-Q0GelgROX-8wnwr-t5WZEpTyqMtoxjcnWsDp1qYw4I1fkMdccDfJbnwpRsc3fND6E9jzxrL5pDFYCnm1s6XSRxSj9k4-cFLkELcSXkrpdUYpPYPRbN1gI0kksF_ck9YDFVDeEv1j2JFF82BhphLuVsrlCSbzCNWgHVdcPqSCLcGGFAmeSc3fmdiC4OaAKfP5XbIbrK9EwaGi&c=&ch=


(And remember, February 28 is Repetitive Strain Injuries

Awareness Day.) 

Education & Culture

Update on Workplace Violence in
Education Project
PSHSA is collaborating with the

Education Sector to address the

issue of Workplace Violence in the

school community. As part of

the Ministry of Labour's mandate

to reduce and eliminate violence in

the workplace, PSHSA is

spearheading the development and piloting of prioritized tools

and solutions to assist in addressing violence, and supporting

vulnerable workers.

 

A Workplace Violence Risk Assessment Toolkit is in the

process of being developed for school boards, and will be

released this spring. The toolkit will include:

Overview Diagram - The Assessment of Workplace

Violence Risks in Education Stakeholder Roles and

Responsibilities

Behaviours Observed Checklist

Violence Risk Assessment Tool

Safety Alert Summary

Visit our website to learn more about this initiative. 

Government, Municipal 
& Public Safety 

Ice Arena Refrigeration Safety
Webinar
Recent tragic events in Fernie, BC have generated significant

interest throughout the province to better understand the safe

use, risks and hazards of ice arena refrigerants.

This webinar will explain how community leaders may be

unknowingly failing to comply with their duties under the

Occupational Health and Safety Act (OHSA) and Operating

Engineers Regulation (OER). The session will explore the

regulatory responsibilities of all workplace parties specific to

safe refrigeration plant operations, potential ways to reduce

risk, and what training and professional development options

are available to assist in compliance.

For more information and to register, click here.

http://r20.rs6.net/tn.jsp?f=001lIFZUEfbQMRWN2XCtin-Q0GelgROX-8wnwr-t5WZEpTyqMtoxjcnWsDp1qYw4I1fNcQpEDEXXzJdwN1fgs9jvsuVd1bOJ1cLNU3qPtO8XtbWZmCn9CxIWuMCP3Hee5K7qwc50tAqgSifiWKEFcuQKo5j2U7J_Y0h8f0GBvZ508XJPa_5f8jbfulmXJaXj06Cap7tFXA-2p3GH2DSf9igQA==&c=&ch=
http://r20.rs6.net/tn.jsp?f=001lIFZUEfbQMRWN2XCtin-Q0GelgROX-8wnwr-t5WZEpTyqMtoxjcnWsDp1qYw4I1fh3-Ma804JuZ1uXuEnfLA8pc5dajyGj_K72yb6L-nwjnnCP7HuNqyI7snKsYtG6Yjeq-lDGCKr5Q6yKuQChshaC0P6Qx1wfWF_-8YW0IIau-g6OKavBuERPayui3RQGfxj1zVJ8nnJ9478tDZOqYWlleLgHAq4hPhUKCCSMgs6rKAfAoTzip1BfwUmWm_X1OIX8UX31Sd8xuyKX4rr2snF3d1SA9IGFvxqL2T9JC7WbSSr9cgXRmNhMI_oOaSTp9Y&c=&ch=
http://r20.rs6.net/tn.jsp?f=001lIFZUEfbQMRWN2XCtin-Q0GelgROX-8wnwr-t5WZEpTyqMtoxjcnWsDp1qYw4I1fWpyhMO6Do-_onmAWZHArbJydFU53po89XitG2DJYGtj1GMjHcjkLVBncMHLj8bZOB7p3tBx0lZKB3149GffyBLfEajk21BfBYRUbiFMnJVNUx6LHFUdsXPbLBCMXaEgubqL1CjtztftkhzrsI3fJsFPm7EGyXCZKHjEl7mbLm9sws-0PFYgdSiYBTz_JZ2szwlRzA4XtII01pbwwOZvcc1AsuzKt_1jBAEt3QUUbsFOW0rpTt9w5L_adxvETD58Ih8bz-aIu83_5tjQ_6nWb3n2Z5sdi5oS1RmbuZml8Jv25IkE2Z4YVxV_LBf1dj8FSSs2sxi2HyW_BQ5_ulLml8-mZ9ErkdY6w&c=&ch=


Controlling Diesel Particulate Matter 
As part of the Occupational

Disease Action Plan, the Health

and Safety System partners have

developed an infographic to assist

organizations that use diesel

vehicles in their workplaces with

options for appropriate controls

measures. Download here. 

Health & Community Services  

Workplace Violence Prevention
Posters for Your Workplace
Step 4 of the 5 Steps to Building your

Workplace Violence Program entails

developing a detailed implementation

plan, including marketing and

communications. 

Support this prevalent issue by

downloading and displaying our

workplace violence prevention

posters in your workplace. The

posters can be customized by adding

your hospital or organization's logo.

Building a Culture of Workplace
Safety Through Quality Improvement
Following a recommendation from the Workplace Violence

Prevention in Health Care Leadership Table convened by the

Ontario Ministry of Health and Long-term Care and the Ontario

Ministry of Labour, workplace violence prevention plans will

now be integrated into Quality Improvement Plans (QIPs)

which health care organizations are required to submit

annually to Health Quality Ontario.

 

Reporting on the workplace violence prevention indicator will

now be a mandatory requirement for all hospitals in the

province beginning in 2018/19. Several new questions relating

to workplace violence prevention have also been added to the

QIP narratives for all health care organizations. For instance,

all health care organizations will be asked to reflect in their

2018/19 QIPs on how they are making workplace violence

prevention a strategic priority. 

For more information, see the recently released Health

Quality Ontario report on workplace violence prevention.

Taking Action Against Workplace

http://r20.rs6.net/tn.jsp?f=001lIFZUEfbQMRWN2XCtin-Q0GelgROX-8wnwr-t5WZEpTyqMtoxjcnWsDp1qYw4I1fyHnuItZF_cwzIRV308B-THtZ_3iFBevRuPME3OxafsCqCHK7BQUg-rpZpLjuoHfwH0kkKuEBApIV-GkhQcezRJsIbsjZnlpVDva2R7ZaNjq7I9lUyOhghAojkhODvC1riHZaC8PvITv90d9Xh_ELinaXbHB-4kbQvkll0RpNuLe-nzkt8cNlDQ==&c=&ch=
http://r20.rs6.net/tn.jsp?f=001lIFZUEfbQMRWN2XCtin-Q0GelgROX-8wnwr-t5WZEpTyqMtoxjcnWsDp1qYw4I1fVV5RXjpGbxu1m0HRyL_qI-S4yhIakTXXZSmCn3bWTImNZCCCGHSZMNk6wz73c4jLqchEix0g2Ayw9llB3u9wIpMqvBhgo8eT4yNvwD2jsKE4B35KoU0hetopAztADQ9GTLAQBeI4JktPgGffehfCCg==&c=&ch=
http://r20.rs6.net/tn.jsp?f=001lIFZUEfbQMRWN2XCtin-Q0GelgROX-8wnwr-t5WZEpTyqMtoxjcnWsDp1qYw4I1fE1loEJvS4zHrXbO0uDznzj7dWY41H-ytIVxKJtmmSXMhMxz_0GYlsFosicB0qP6Ee_OU9e5SH9h_eJFJ8zVsFGHMJGFMs_mPktfvjQLcH_3qvI-Q0v1Y_2I_WXnPuUyyjj7TKj1BAStuMWND-R9mbUndTIl0DoZ9A6NvKjssL_Ba_xT3ExXq9dxu3Eq_s1vYp0xMlzT9q3w=&c=&ch=


Violence
In its January 2018 issue, Hospital

News Magazine focuses on the

prevalence of workplace violence

in healthcare. PSHSA's Henrietta

Van hulle, Executive Director of

Health & Community Services,

contributed the cover story,

discussing how jurisdictions

across Canada are stepping up to

address this pervasive issue. 

Read the article here.

PSHSA subject matter expert consultants are available to discuss a
range of topics related to health and safety in Ontario. Find a PSHSA
consultant near you. 

Convenient, Free & On-Demand Health & Safety Support 
With PSHSA's eConsulting, you get direct access to health & safety
resources and expertise via live chat, email or phone. Connect with one
of our eConsultants by visiting www.pshsa.ca/econsulting 
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